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This can be a short chapter 
or a extended passage…..

























Centering the 
voices of 

students tbd.
Reframing Language to Strength and Needs Based

  Presuming competence 



Structures & Systems that Hold Inclusion Up

Hollow Trunk: 

➔ Dependent on key individuals
➔ Practices vary by classroom or 

division
➔ Inclusion is reactive
➔ Systems are informal or unwritten
➔ Support depends on who asks

Strong Trunk: 

➔ Systems survive staff turnover
➔ Shared language & protocols

Inclusion is proactive and 
preventative

➔ Structures are documented 
and understood

➔ Access does not depend on 
advocacy













Strength Based Review
Link: Strength Based Review - Leadership decision-making toolLeadership Decision-Making Tool

https://docs.google.com/spreadsheets/d/1a-4VlKXjO7oCx5BNZaegajWw_lr9_lQAk2BJSIWqQT8/copy
https://docs.google.com/spreadsheets/d/1a-4VlKXjO7oCx5BNZaegajWw_lr9_lQAk2BJSIWqQT8/copy












Using the resources in the Padlet 
and the ECIS Inclusion SIG website, 
explore Inclusion Practices 

https://padlet.com/marthaross2/roots-to-branches-four-inclusion-practices-to-enhance-best-p-84rfqjoqbxk2qf4w
https://ecis.org/inclusive-education/?_gl=1*1vfde7j*_gcl_au*NjY0MzI3NTc3LjE3NzI3MTU5ODg.*_ga*OTM4NjQ5OTI3LjE3NDM2MDk4NjU.*_ga_8WQE4HXWB0*czE3NzU4MzM3OTEkbzI5JGcwJHQxNzc1ODMzNzkxJGo2MCRsMCRoMA..





